
 Articles Three Key Concepts What is Meaningful for 
Me? 

Expanding 
Perspectives with 
Real Life 
Examples 

Prior knowledge and Further Elaboration Between 
Ideas. 

Rubrics and self-
assessment scripts 
effects on self-
regulation, learning and 
self-efficacy in 
secondary education 
(Panadero, Tapia & 
Huertas, 2012) 

and 

How can primary school 
students learn self-
regulated learning 

strategies most 
effectively? 

A meta-analysis on self-
regulation training 
programmes (Dignath, 
Buettner 2008) 

i)Important to introduce 
SRL interventions early, 
before students develop 
performance and 
avoidance goals that 
negatively affect their 
learning 

ii) Self-assessment tools, 
in particular scripts, 
promote higher levels of 
self-regulation. 
Interestingly, with 
increasing practice self-
regulation diminishes 
without affect 
performance. This is 
attributed to an automation 
of learning strategies 

iii) However, scripts (or 
rubrics) are not enough to 
create the mastery 
experiences necessary for 
increasing self-efficacy – 
feedback tends to increase 
self-efficacy more if it 
centers on process as 
opposed to performance 

i) The highest benefits 
from SRL interventions 
can be gained in the 
discipline of mathematics, 
followed by reading and 
writing strategies 

ii) A SRL training 
programme should be 
based on social cognitive 
theories, should train 
cognitive strategies 
(especially complex 
elaboration and  problem 
solving strategies), 
metacognitive planning 
strategies, motivational 
strategies with feedback 
and provide knowledge 
about the benefit of 
strategy use. 

iii) When implementing 
these above programmes is 
paramount that proper 
attention is paid to 
collaborative/group work. 
This is a set of skill that 
has to be taught and 
practiced in addition to 
SRL 

Working first had 
with students it 
becomes very 
evident very 
quickly that a 
combination of 
script and rubrics 
can really improve 
task interpretation, 
motivation, and 
SRL as a whole; 
even at the primary 
level. 
The UBIKO 
project is a good 
example of this. 

i) Toward the end in the discussion (section 4.4), 
Ernesto et al., mention that the use of rubrics followed 
by process-feedback significantly increases self-
efficacy more than any other condition. What about 
scripts and process centered feedback together? 
Wouldn’t that be more conducive to self-efficacy 
seeing as scripts are better for SRL than rubrics? 

ii) Dignath et al, clearly state both at the beginning and 
in the conclusion that SRL interventions should change 
from  strategy training approaches to creating social 
environments. Yet, the whole text is about strategy 
implementation? Why aren’t creating social 
environments discussed? Does that mean for my thesis 
that I should not focus on a strategy implementation 
but  creating a physical environment, instead? Do you 
know of any articles that deal with this topic? 

iii) Its stated that, Interventions based on social 
cognitive theory led to the highest effect sizes, while 
interventions based on motivational theories reached 
only low effect sizes. (Dignath et al., p. 118) But at the 
same time motivational strategies with feedback are 
also stressed? What is the disconnect here? 
Additionally, why is the distinction made between 
social cognitive theories, metacognitive and 
motivational theories? Doesn’t Social cognitive theory 
already incorporate the other two? 

 


